
 

WHY US? 
We are a dynamic county government committed to the well-being and safety of our 
employees. With a focus on innovation, collaboration, and excellence, we strive to 
create a work environment where employees thrive and contribute to the success of 
our community. 

 

WHAT EXACTLY DOES A DIRECTOR OF ASSET MANAGEMENT DO? 
As the Director of Asset Management, you will oversee the Asset Management and Capital 
Planning Division, ensuring the department’s infrastructure and resources are efficiently 
managed and strategically maintained. This position leads efforts to optimize the Enterprise 
Asset Management System (EAMS), support capital planning, and validate infrastructure 
improvement needs using engineering principles. This is an important role at WEP, and duties will 
include (but are not limited to): 

❖ Continually refreshes the Enterprise Asset Management System (EAMS) relating to 
inventory and the likelihood of failure and the consequences of such. 

❖ Leads and coordinates the work to maximize the use of the Enterprise Asset 
Management System (EAMS) as a work order system for better management of the 
workforce and response to maintenance and repair needs. 

❖ Communicate the asset management program framework, including goals, strategies, 
and performance measures to key team members and field personnel. 

❖ Assists in development of the Capital Improvement Plan (CIP) based on the asset 
management software’s preliminary determination of projects to be completed. 

❖ Manages the development of business cases for potential capital projects identified in 
asset management plans for water treatment plant, wastewater treatment plant, 
communications, buildings grounds, buried assets. 

❖ Responsible for creating, updating, and maintaining operations and maintenance (O&M) 
procedures. 

❖ Manages Inventory Control for Department 
❖ Participates in analyzing completed capital projects relative to budget and desired 

results. 

MINIMUM QUALIFICATIONS 
Promotion: 
Two (2) years of permanent competitive class status in the title of Mechanical Engineer II or 
Water Systems Engineer II or, 
Four (4) years of permanent competitive class in the title of Mechanical Engineer. 

Open Competitive: 
Graduation from a regionally accredited college or university to grant degrees with a Bachelor of 
Science Degree in Engineering, and five (5) years of professional level work experience, or its part 
time equivalent, in engineering design which must have included project management 
responsibilities. 

ANNUAL SALARY 
$98,664 - $130,796 

 

CIVIL SERVICE GRADE 
MC/36 

 

POSITION TYPE 
Provisional 

Candidate will initially be 
provisional and must take the 

corresponding Civil Service exam, 
scheduled at a later date, and 

place high enough on the list to 
qualify for appointment. 

Full Time 
35 hours/week 

 

WEP DIVISION 
Human Resources 

 

BENEFITS 
Paid Vacation & Sick Leave 

13 Paid Holidays 
Health & Dental Insurance 

Vision Plan 
NYS Retirement Benefits & 

Retiree Healthcare 
Flex Spending 

Work-Life Balance 
Professional Development 

Opportunities 
Five (5) Paid Time Off days 

granted to newly hired 
Management Confidential 

(MC) employees on their 
first day of employment, 

available for immediate use  
 

MORE ONLINE AT 
ONGOV.NET/EBENEFITS 

 

 
 

 
Onondaga County is an Affirmative Action (AA) 

employer committed to Equal Employment 
Opportunities (EEO) for all persons. 

 
  

 

Director of Asset Management 
 

The Department of Water Environment Protection (WEP) provides critical 
wastewater services to Onondaga County’s Consolidated Sewer District. We are 
successful in our mission to protect local waterways and public health because 
of our dedicated and diverse workforce. WEP is looking for communicative, 
critical thinkers to join our team! 

 


